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VIGIL MECHANISM / WHISTLE BLOWER POLICY

e 7 of the Companies (Meetings of Board
nd such class or classes of
nism for the directors and
bed. Regulation 4(2)(d)

Section 177 of the Companies Act, 2013 read with Rul
and its Powers) Rules 2014 requires every listed company a
companies, as may be prescribed to establish a vigil mecha |
employees to report genuine concerns in such manner as may be prescri i
of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2.015 provi :’5 ot

mandatory requirement for all listed companies to establish a mechanism c.alled W .IS e
Blower Policy” for employees to report to the management instances of unethical behaviour,
actual or suspected, fraud or violation of the company’s code of conduct.

The Company has adopted a Code of Conduct for Directors and Senior Managemen.t Personr;lel
(“the Code”), which lays down the principles and standards that govern the actions of the
Directors and Senior Management Personnel.

Whistle Blowing Policy is a devise to help alert and responsible individuals to bring to the
attention of the management, promptly and directly, any unethical behavior, suspected fraud
or abrasion or irregularity in the Company practices which is not in line with SACHETA METALS
LIMITED’s (“The SML”) Code of Conduct, Business Principles / Policies or the law of the land,
without any fear or threat of being victimized. The spirit of the Policy is to foster a sense of
collective responsibility in safeguarding the business interests. The Policy provides an avenue to
report matters directly to the Management. The policy also provides for reporting in
confidence. Through this Policy, a vigil mechanism is established for every employee to report
genuine concerns.

POLICY

In compliance of the above requirements, SML being a Listed Company has established a Vigil
(Whistle Blower) Mechanism and formulated a Policy in order to provide a framework for
responsible and secure whistle blowing/vigil mechanism.

“Protected Disclosure” means a written communication of a concern made in good faith, which
discloses or demonstrates information that may evidence an unethical or improper activity
under the title “SCOPE OF THE POLICY” with respect to the Company. It should be factual and

not speculative and should contain as much specific information as possible to allow for proper
assessment of the nature and extent of the concern.

“Vigilance Officer/Vigilance Committee or Committee” is a person or Committee of persons,
nominated/appointed to receive protected disclosures from whistle blowers, maintaining
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SCOPE OF THE POLICY:
The Policy is an extension of the Code of Conduc

personnel and covers disclosure of any unethical and improper or m
which have taken place/ suspected to take place involving:

t for Directors & Senior Management
alpractices and events

Breach of the Company’s Code of Conduct.

Breach of Business Integrity and Ethics.

Rreach of terms and conditions of employment and rules thereof.
_Intentional Financial irregularities, including fraud, or suspected fraud.

Deliberate violation of laws/regulations.
Gross or Wilful Negligence causing substantial and specific danger to health, safety and

N Le i P e

QI

environment.
7. Manipulation of company data/records, Pilferation of confidential/propriety information.

8. Gross Wastage/misappropriation of Company funds/assets.

PROCEDURE (HOW THE COMPLAINT WILL BE DEALT WITH):

The concerns raised may:

~ form the subject of an independent inquiry;
~ beinvestigated internally;

~ bereferred to the external Auditor; or

~ be referred to the police; if required.

Upon receipt of a concern, an initial enquiry will be made to decide whether an investigation is
appropriate and, if so, what form it should take. Some concerns may also be resolved by an
agreed action without the need for investigation.

In korder to protect the identity of the complainant, the Vigilance Officer will not issue any
acknowledgement to the complainants and they are not advised neither to write their name/
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_ . igilance Officer.
address on the envelope nor enter into any further correspondence with the Vigl

_ - ficer.
Anonymous / Pseudonymous disclosure shall not be entertained by the vigilance o

i ittee of the
The concerns raised under Whistle Blowing shall be reported to the Audit Cim:t| o
Company. The concerns raised under Whistle Blowing shall be reported to the Aual
of the Company.

COMMUNICATION 4 bsite of
Directors and Employees shall be informed of the Policy by publishing on e Nl
Company.

the

RAISING A CONCERN: o
The whistle blowing mechanism should be used for potentially serious or sensitive
issues. Operational concerns shall be raised with immediate line manager of head of
respective operational department.

The concern/suspected violation can be addressed to any of the following person:

» Respective HOD.
Or

» Company Secretary & Compliance Officer.
or

» CFO.

By sending an E-Mail to sacheta@sacheta.com or

By sending a letter addressed to Company Secretary at:
Block No. 33 Sacheta Udyog Nagar, Vill: Mahiyal,
Tal: Talod, Dist: Sabarkantha, Gujarat 383215

DISCLAIMER

While it will be ensured that genuine Whistle Blowers are accorded complete protection from

any kind of unfair treatment as herein set out, any abuse of this protection will warrant
disciplinary action.

Protection under this Policy would not mean protection from disciplinary action arising out of
false or bogus allegations made by a Whistle Blower knowin

r be g it to be false or bogus or with a
mala fide intention.

Whistle Blowers, who make any Protected Disclosures, whi

. | ch have been subsequently found t
be mala fide, frivolous or malicious, shall be liable to be pr ! e

osecuted.
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MODIFICATION/AMENDMENT

The Company reserves its right to amend or modify this Policy in whole o " part,'fa'!t T:n“vr:iﬁ
without assigning any reason whatsoever, However, no such amendment. or mgdl lhca I o
be binding on the Directors and employees unless the same is not commumcated inthem
described as above.

SACHETA METALS LTD

%4

DIRECTOR
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SACHETA METALS LIMITED

CIN NO:L2710OG.11990PLC013784

NDENT DIRECTORS
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THE COMPANY’S PHILOSOPHY:-

duct its
The Company endeavors to con : : e
with all stakeholders in the Company. The Company's philosophy

slues and morals of the Company and ts Directors, W S68 L0 oo takenold
interest of the Company and remain accountable to shareheldens by Independent Directors
their action. Implementation of best Corporate Governance practices by

ici ' ves its image and
enhances the Company’s governance and management efficiency, 1mpro
contributes to the overall growth.

As per schedule IV of Companies Act, 2013 compa .
terms and conditions of appointment of Independent Director on

h is ethical and transparent
s concerned with ethics,

ected to act in the best
ers for
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In the light of the above regulatory provisions the terms and conditions covering

appointment of Independent Directors are set out as under:-

APPOINTMENT:- | e
Appointment is subject to section 149(6) & (7), 152, 160 of the Companies Act, 2013 read wi

schedule IV of the Act. The appointment on the Board as Independent Director is for a period of
five consecutive years, subject to approval of shareholders. Independent Directors will not be
liable to retire by rotation. Appointment is subject to the Articles of Association and regulatory
provisions of the law in force. The Independent Directors shall serve on one or more
Committees of the Board as may be decided by the Board from time to time.

ROLE, DUTIES AND RESPONSIBILITIES:-

The duties and liabilities that come with the appointment as Independent Director would be as
per the applicable laws, the Articles of Association of the Company and the Code of Conduct.

As members of the Board, the Independent Directors along with the other Directors will
collectively be responsible for meeting the objectives of the Board which include:

» requirements under the Companies Act, 2013 (the Act) and the Rules thereunder:

~ responsibilities of the Board as outlined in SEBI (LODR) REGULATION, 2015;

~ accountability under the Directors’ Responsibility Statement;

~ overseeing the maintenance of high standards of the

Company’s values i
conduct of business; pany and ethical
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CONFIDENTIALITY:- .
All information acquired by the Independent Directors during their term(s) of serving as a

\ndependent Director, which is confidential about the Company they should not communicate,
release, or disclose either during the appointment or thereafter, to third parties without the

prior clearance of the Board of the Company.

The Independent Directors shall receive, hold and retain Company's information under secured

conditions and to take appropriate steps to maintain strict confidentiality thereof.

This restriction shall cease to apply to any confidential information which may become available

1o the public generally.

PRICE SENSITIVE INFORMATION AND DEALING IN THE COMPANY'’S SECURITIES:-

During the period of appointment, the Independent Directors is required to comply with
abligations under the SEBI (Prohibition of Insider Trading) Regulations, 2015 and the ‘Code for
Prevention of Insider Trading in the Securities’ as amended from time to time.

PERFORMANCE EVALUATION PROCESS:-
Y;eﬁormance of the \ndependent Directors on the Board of the Company and at Committee will
ei :ava\.uated annually as prescribed under Companies Act, 2013. On the basis of W|h
Th:lua.tttoq H:SU“S extepsxon‘of term of the Independent Directors will be decided ac 0d'SUC
criteria for evaluation will be determined by the Nomination and Remuneration CCor e
ommittee
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independent director, who completes his term as
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RE-APPOINTMENT:-
e on the basis of report of performance

The re-appointment of Independent Director shall b
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RESIGNATION OR REMOVAL:-

The resignation or removal of an Independent Director shall be in the same manner as is
provided in Sections 168 and 169 of the Companies Act, 2013 and the Rules made thereunder.
the Company shall be

An Independent Director who resigns or is removed from the Board of
than one hundred and

replaced by a new Independent Director within a period of not more

eighty days from the date of such resignation or removal, as the case may be.

ependent Directors in its Board even without

pany fulfils the requirement of Ind
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PRICE SENSITIVE INFORMATION AND DEALING IN THE COMPANY’S SECURITIES:-

During the period of appointment, the Independent Directors is required to comply with
< under the SEBI (Prohibition of Insider Trading) Regulations, 2015 and the ‘Code for
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ded from time to time.

prevention of Insider Trading in the Securities’ as amen

INDUCTION AND DEVELOPMENT:-
The Company will brief the Independent Directors from time to time on all business related
@

atte S i ini i .
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PERFORMANCE EVALUATION PROCESS:-

performance of the Independent Directors on the Board of
be evaluated annually as prescribed under Companies .
evaluation results extension of term of the Independent Directors will be decided accord:.ngly.
The criteria for evaluation will be determined by the Nomination and Remuneration Cornmtt‘ce,e
of the Board. The criteria and manner of evaluation will be disclosed in the Company's
Board/Annual Report as required under Companies Act, 2013 and in the SEBI (LISTING

OBLIGATION AND DISCLOSURE REQUIRMENTS) REGULATION, 2015.
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SACHETA METALS LIMITED

CIN NO:L27100611990PLC013784

RISK MANAGEMENT POLICY
‘the SML') has adopted the

The Board of Directors of Sacheta Metals Limited ( dof
. : . s efined
following policy and procedures with regard to risk management as

o ormi ‘ anagement
below. The Company is in the process of formmg a Rlskl M’itl &me
Committee. The Board may review and amend this policy from time to .

Objectives of the Policy:

e sustainable business growth

The main objective of this policy is to ensur _
evaluating

with stability and to promote a pro-active approach in reporting,
and resolving risks associated with the business. In order to achieve the .key
objective, the policy establishes a structured and disciplined approach to Risk

Management, including the development of the Risk Matrix, in order to guide
decisions on risk related issues.

This policy is framed based on Listing Agreement entered by the Company
with the Stock Exchanges and to facilitate setting up a framework for risk
assessment and minimization procedures. The purpose of this Policy is to
ensure that each of you are aware of the company’s standards for risk taking
while conducting business and to provide an easy-to-access guide any time
you have a question. The Risk Management Group will currently cover Market
Risk, Credit Risk, Process Risk and other risks as detailed in these documents.
Each risk is covered within this Policy. This Policy will apply across all

products, throughout the firm.
The specific objectives of the Risk Management Policy are:

» To ensure that all the current and future material risk exposures of the
company are identified, assessed, quantified, appropriately mitigated

and managed.

» To establish a framework for the company’s risk management process
and to ensure company wide implementation.
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» To ensure syste
construction projects an

. To enable compliance with
applicable, through the adoption of be

» To assure business growth with financia

Charter of the Risk Management Committee

Charter of the Risk management Committee shall be as follows:

1.Purpose
ommittee of the Board of Directors of
Il be to assist the Board with regard to

strategic and

tion of operational, teg!
has overall responsibility for
iqted practices of the

The purpose of the risk management ¢

Sacheta Metals Limited (the "SML") sha
the identification, evaluation and mitiga
external environment ris
monitoring and approvin
Company

ks. The Committee
g the risk policies and assoc

2. Composition

The majority of Committee
Senior officer/executives O
shall be a member of the Board 0

shall consist of members of the Board of Directors.
f the company. The Chairman of the Committee

f Directors.

3. Meetings and Quorum
The quorum necessary for transacting business ata meeting of the Committee

shall be two members.

4. Authority
The Committee shall have free access to management and management
information. The Committee, at its sole authority, may seek the advice of

outside experts or consultants where judged necessary.

5. Reference

e T‘pe risk management committee shall annually review and approve the
Risk Management Policy and associated frameworks, processes and

practices of the Company.
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» The risk management committee shall ensure that the Con:)pz:wien
taking the appropriate measures to achieve prudent b.a'lance €
risk and reward in both ongoing and new business activities.

te significant risk

v The risk management committee shall evalua -
ns to mitigate

exposures of the Company and assess management's actions 19 =
the exposures in a timely manner (including one-off initiatives, an
ongoing activities such as business continuity planning and disaster
recovery planning & testing).

» The risk management committee will coordinate its activities _w1th th.e
Audit Committee in instances where there is any overlap with auQIt
activities (e.g. internal or external qudit issue relating to risk
management policy or practice).

» The risk management committee shall make regular reports/
recommendations to the Board.

» The risk management committee shall review and reassess the
adequacy of this Charter annually and recommend any proposed
changes to the Board for approval.

Scope and extent of application

The policy guidelines are devised in the context of the future growth
objectives, business profile envisaged and new business endeavor
including new products and services that may be necessary to achieve

these goals and the emerging global standards and best practices
amongst comparable organizations.

This Policy will be communicated to all concerned
ersons of t
and shall be placed on the website of the Company:. ’ he Company

SACHETA METALS LTD

DIRECTOR /3 ¥
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SACHETA METALS LIMITED
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RELATED PARTY TRANSACTIONS pPOLICY

«Company” of the “SML” ),
g with Related Party
d below. The Audit
nts for the

INTRODUCTION:-

The Board of Directors (the “Board”
has adopted the following policy and procedur
Transactions and Materiality of Related Party Transac
Committee will review this policy from time to time an

consideration of the Board.

) of Sacheta Metals Limited (the ;
es with regard to dealin
tions as define
d recommend amendme

and its Related Parties based on the

This policy will regulate transactions between the Company .
provides for materiality of related

laws and regulations applicable to the Company and also

party transactions.

SEBI (Listing Obligations And Disclosure Requirements) Regulations, 2015 (the

“Regulation”)requires a Company to formulate a policy on materiality of related party
transactions and dealing with related party transactions. In light of the same, SML has framed
this Policy on Related Party Transactions (“Policy”) and the said Policy includes the materiality
threshold and the manner of dealing with Related Party Transactions (“Policy”) in compliance
with the requirements of Section 188 of the Companies Act, 2013 and SEBI(Listing Obligations
And Disclosure Requirements) Regulations, 2015with the Stock Exchanges in India.
Amendments, from time to time, to the Policy, if any, shall be considered by the Board based
on the recommendations of the Audit Committee.

The Company is committed to monitoring and managing potential conflicts of interest of
management, Board members and shareholders, including misuse of corporate assets and
abuse in related party transactions.

OBJECTIVE:-

Tg set out the materiality thresholds for related party transactions and the manner of dealing
with thfa transactions between the Company and its related parties based on the Act, the
Regulation and any other laws and regulations as applicable to the Company. ,

DEFINITIONS:-

“Act” means the Companies Act, 2013 including an

am ificat;
re-enactment thereof. Y amendment or modification or statutory

RELATED PARTY TRANSACTIONS POLICY
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company and a related p
related party shall be construe
contract. Following transactions

related party:

of any goods or materials;

sale, purchase or supply
property of any kind;

selling or otherwise disposing of, or buying,
Leasing of property of any kind;

Availing or rendering of any services;
Appointment of any agent for purchase or s
such related party's appointment to any 0
subsidiary company or associate company; and
Underwriting the subscription of any securities or derivative

ale of goods, materials, services of property;
ffice or place of profit in the company, its

s thereof of the Company.

N

per (i) Section 2(76) of the

“Related Party” means an entity that is related to the Company as
Obligations and Disclosure

Companies Act, 2013; and/or (i) Regulation 2(zb) of the SEBI (Listing
Requirements) Regulations, 2015,

” means relative as defined under the Companies Act, 2013 from time to time. Any

“Relative
e Act, Listing

other term not defined herein shall have the same meaning as defined in th
Regulations, 2015, or any other applicable law or regulation.

POLICY:-
All Related Party Transactions must be reported to the Audit Committee for its approval in

acco.rcfance with this Policy. However, the Audit Committee may in accordance with the
provisions of. law may grant omnibus approval for any related party transaction as it deems fit
Such delegation by Audit Committee shall comply with the following: |

’ IT‘he Ag(:]it Comm.ittee shall lay down the criteria for granting the omnibus approval
I|:e“W|t thej policy on Related Party Transactions of the company and such a il
shall be applicable in respect of transactions which are repetitive in nature pprov!

» The Audit Committee sh isfy i

all satisfy itself the need f i
or such omnibus a
s approval and that

such approval is in the interest of the company;
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» Such omnibus approval shall specify (i) the name/s of theaction that can be entered
transaction, period of transaction, maximum amount of tr;ms o and the oo il far
into, (ii) the indicative base price / current contr.a'cte prthe Audit Committee may
variation in the price if any and (iii) such other conditions as
deem fit;

' ils of RPTs entered
L Audit Committee shall review, at least on a quarterly basis, the 'detalls e/
into by the company pursuant to each of the omnibus approval given.

; ' nd shall
» Such omnibus approvals shall be valid for a period not exceeding one year a
require fresh approvals after the expiry of one year.

IDENTIFICATION OF RELATED PARTY TRANSACTIONS:-

All Related Party Transactions must be brought to the notice of the Audit Committee of the
Company.

Any employee of the Company who is aware of any transaction that is or may be perceived to

be a Related Party Transaction is required to bring the same to the attention of the Audit
Committee of the Company through Company Secretary.

All Directors and Key Managerial Personnel (KMPs) are responsible for informing the Company
of their interest (including interest of their Relatives) in other companies, firms or concerns at
the beginning of every financial year and any change in such interest during the year. In
addition, all Directors and KMPs are responsible for providing notice to the Company Secretary
of any potential Related Party Transaction involving him/her or his or her relative, including any
additional information about the transaction that the Audit Committee may request. The Board

shall record the disclosure of interest and the Audit Committee will determine whether the
transaction is in the ordinary course of business and on an arm’s length basis.

Such notice of any potential Related Party Transaction should be given well in advance so that

the Company Secretary has adequate time to obtain and review information about the
proposed transaction and to refer it to the Audit Committee.

REVIEW AND APPROVAL OF RELATED PARTY TRANSACTIONS:-

Every Related Party Transaction shall be subject to the prior approval of the Audit Committee
whether at a meeting or by circular resolution or any other manner as provided by the Act or

Rules made thereunder. Any member of the Audit Committee who has a potential interest in
any Related Party Transaction will abstain from discussion i

and voting on the a
Related Party Transaction. . pproval of the

To rev‘leIV\.e z; Relatgd Party Transaction, the Audit Committee will be provided with all releyar t
material Information of the Related Party Transaction, including the terms of the transac N

tion,
RELATED PARTY TRANSACTIONS POLICY



he Related Party,
the business purpose of the transaction, the benefits to the Company and to t

and any other relevant matters. _ dit Committee
in determining whether to approve a Related Party Transaction, the A‘: to the Related
will consider the following factors, amongst others, to the extent relevan

party Transaction:

i ir i i Course of
» Whether the terms of the Related Party Transaction are fair, in the Ordinary

Business and on Arm’s Length Basis to the Company,

ness reasons for the Company to enter into the

» Whether there are any compelling busi _
tions, if any;

Related Party Transaction and the nature of alternative transac

> Whether the Related Party Transaction would affect the independence of the

directors/KMP;

» Whether the proposed transaction includes any potential reputational risk issues that

may arise as a result of or in connection with the proposed transaction.

> Whether the Related Party transaction would present conflict of interest for any
director or Key Managerial Personnel of the Company, taking into account the size of
the transaction, the overall financial position of the director, Executive Officer or other
Related Party, the direct or indirect nature of the director’s, Key Managerial Personnel’s
or other Related Party’s interest in the transaction and the ongoing nature of any
proposed relationship and any other factors the Board/Committee deems relevant.

If the Audit Committee determines that a Related Party Transaction should be brought before
the Board, or if the Board in any case elects to review any such matter or it is mandatory under
any law for Board to approve the Related Party Transaction, then the Board shall consider and
approve the Related Party Transaction at a meeting and the considerations set forth above shall
apply to the Board’s review and approval of the matter, with such modification as may be
necessary or appropriate under the circumstances.

Notwithstanding the foregoing, the Related Party Transactions between the Company and its
wholly owned subsidiary, whose accounts are consolidated with such holding company and
placed before the shareholders at the general meeting for approval, shall not requi '

of Audit Committee or Shareholders. ' quire approval

RATIFICATION OF THE RELATED PARTY TRANSACTIONS:-
Where any contract or arran ich i i
gement, which is considered as a relat
_ . ed pa '
egclusuvely as‘ per Companies Act, 2013, is entered into by a Director or P nsaction
(\;wthout obtaining the consent of Audit Committee or the Board or th
ompany, such transaction shall be ratified by the Board or, as the

any other employee,
e shareholders of the
case may be, by the
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h such contract of

shareholders at a meeting within three months from the date on whic

arrangement was entered into.

RELATED PARTY TRANSACTIONS NOT PREVIOUSLY APPROVED:-

in the event the Company becomes aware of a Related Party Transaction (10 e e
Smptly as practicable

ed or ratified under this Policy, the transaction <hall be slaced as PY
ired in accordance

approv
areholders as may be requ

pefore the Audit Committee or Board or the Sh

with this Policy for review and ratification.
elevant facts and

available to the
h transaction,
under the

holders shall consider all T
| evaluate all options
or termination of suc
ee deems appropriate

The Audit Committee or the Board or the Share
circumstances regarding such transaction and shal
Company, including but not limited to ratification, revision,
and the Company shall take such action as the Audit Committ

circumstances.

REPORTING:-
details of all material transactions with related

The Company is committed to disclose the
nance.

parties quarterly along with the compliance report on corporate gover

AMENDMENT:-
P e
ny subsequent amendment/ modification in the Listing Regulations and/or applicable laws in

this regard shall automatically apply to this Policy.

THANKING YOU,
SACHETA METALS LTD

& h =

- d
DIRECTOR
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SACHETA METALS LIMITED
CIN NO:L27100GJ1990PLC013784

FAMILIARISATION PROGRAMME FOR INDEPENDENT DIRECTORS

; ITED (“the
This Familiarization Programme for Independent Directors of SACHETA METAI}S;:,-:)TS 201£
SML") has been adopted by the Board of Directors pursuant to SEBI(LODR)Regu : .

OBJECTIVE:

[ rs to
The Program aims to provide insights into the Company to enable the Independent Directo ‘srhe
understand its business in depth and contribute significantly to the Compan‘y.
Familiarization programme formulated with the objective of making the Independent Directors

of the Company accustomed with the following areas :

Familiarization with the Company;
Independent directors roles, rights and responsibilities;
Board dynamics & functions;

Company’s businesses and operation;

Nature of the Industry in which the Company operates;

Business Model of the Company;
Compliance and risk management framework and regulatory updates.

Al

\

AU O B

The Programme has been designed considering the specific needs of corporate governance and
the expected obligations of Independent Directors in view of the onerous responsibility
conferred by the Companies Act 2013 and the SEBI(LODR)Regulations,2015 as amended from

time to time.

PROCESS:

The programmes/presentations also familiarizes the Independent Directors with their roles,
rights and responsibilities.

When a new Independent Director comes on the Board of the Company, a meeting is arranged
with the Chairperson, Managing Director, Chief Financial Officer to discuss the functioning of
the Board and the nature of the operation of the Company’s business activities.

New Independent Directors are provided with copy of latest Annual Report, Code of Conduyct
for Regulating, Monitoring and Reporting of trading by Insiders & Code of Practices and
Procedures for Fair Disclosure of Unpublished Price Sensitive Information, Schedule of
upcoming Board and Committee meetings.

FAMILIARISATION PROGRAMME FOR INDEPENDENT DIRECTOR




dependent Director joining the Board — The Company shall through its Managing
sonnel familiarize the

.1N
s \Whole time Directors, and other Senior Managerial Per

‘\|l'£\C
ndent Director with regard to above areas.

'ML Lpe

\ gclosure of the Policy:
for the same shall also

site and a web link
view this Program and

policy shall be uploaded on the Company's web
The Board shall re

o pIC w\ded in the Annual Report of the Company.

aake revisions as may be required.

SAC HETAM ETALS LTD
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SACHETA
CIN NO: L271 00GJ1990

INTRODUCTION:
ifi hibition of
ia (" ' notified the SEBI (Pro ‘
wdia B8 ] 15, 2015, as amended from

.ons”) on January ,
ation ) J fthe Company from time to

and Exchange Board of |
Directors o

2015 (“Regul

The Securities
dified by the Board of

Insider Trading) Regulation,
time to time and as may be mo

time.
CHETA METALS LIMITED

pursuant to Regulation 8 of the Regulations, SA
a code of practices and Procedures for Fair Disclosure of Unpubli
dingly the Board of Direct

zair Disclosure Code”) Accor
lated the Fair Disclosure Code.

is required to
blished Price
ors of

formulate
Sensitive Information (“F
SACHETA METALS LIMITED has formu

UNPUBLISHED PRICE SENSITIVE INFORMATION:
ecurities, directly or indirectly, that

lly available, is likely to materially

It means any information, relating to a company or its s
g but not restricted to,

is not generally available which upon becoming genera
affect the price of the securities and shall, ordinarily includin

information relating to the following:
» financial results;

» dividends;
change in capital structure(mergers, de-mergers, acquisitions, delisting, disposals

and expansion of business and such other transactions;
change in key managerial personnel; and
material events in accordance with the listing agreement

INFORMATION:



N/

Prompt ic di e il : :
pt public disclosure of unpublished price sensitive information that would

impact price discover : : e ; |
b PR e discovery no sooner than credible and concrete information comes into
eing in order to make such information generally available.

Uniform and universal dissemination of unpublished price se

) _ nsitive unpublished
price sensitive information to avoid selective disclosure.

Prompt dissemination of unpublished price sensitive information that gets disclosed
selectively, inadvertently or otherwise to make such information generally available.

Appropriate and fair response to queries on news reports and requests tor
verification of market rumours by regulatory authorities.

The information shared with analysts and research personnel is not unpublished
price sensitive information.

Developing best practices to make transcripts or records of proceeding of mgetmg
with analysts and other investor relations conferences on the official website to

ensure official confirmation and documentation of disclosure made.

Handling of all unpublished price sensitive information on a need-to-know basis.

SACHETA METALS LTD
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SACHETA METALS LI MITED

CIN NO:L27100611990PLC013784

E DIRECTORS
CRITERIA FOR MAKING PAYMENT TO NON- EXECUTIV

ed such that they attract, motivate and retain
y. With changes in the Corporate

Levels of remuneration to Directors are determin
Directors of quality and ability to run the company successfull i
Governance norms, the role of Non-Executive Directors (NED) and the .dfegree and q Y .
their engagement with the Board and the Company has undergone sigmﬁcant'cf-\ange‘srov?r
period of time. This is also accentuated by the Companies Act, 2013 and SEBI (Llstmg.Ob igation
and Disclosure Requirement) Regulations, 2015. Further, in order to be consistent with globally
accepted governance practices, the Company has ushered in flexibility in respect of payment of
remuneration to NEDs. It has linked the remuneration paid to NEDs to their attendance at the
meetings of the Board or Committees thereof.

CRITERIA:

Criteria of making payments to Non-Executive Directors will be decided by the Board it can be
on the basis of:

» Contribution during the Meeting.
» Active Participation in strategic decision making.

SITTING FEE:

Such Director(s) shall receive remuneration by way of Sitting fee for attending meetings of the
Board or Committee thereof or any other meeting as required by Companies Act, 2013, SEBI

(Listing Obligation and Disclosure Requirement) Regulations, 2015 or other applicable law or for
any other purpose whatsoever as may be decided by the Board.

Section 197 of the Companies Act, 2013, allows a Company to pay remuneration to its NEDs
either by way of a monthly payment or at a specified percentage of the net profits of the
Compa.ny or partly by one way and partly by the other Additional Commission, apart from
commission referred to above, may be paid to Non-Executive Directors as may b,e decided b

the Board of Directors of the Company from time to time, depending on the extra ti ;
efforts as may be devoted and contribution as may be made by the Non- Executive Dire‘cToersand

CRITERIA FOR MAKING PAYMENT TO NON- EXECUTIVE DIRECTORS




REIMBURSEMENT OF ACTUAL EXPENSES INCURRED:

NEDs may also be paid / reimbursed such sums either as fixe
travel, incidental and / or actual out of pocket expenses incurred by such Direc
attending Board / Committee Meetings.

d allowance and for actuals for
tor / Member for

The above criteria and policy are subject to review by the Nomination & Remuneration

Committee and the Board of Directors of the Company.

AMENDMENTS:
The Board shall be responsible for the administration, interpr
this policy. The Board shall be empowered to bring about n
required at any stage in compliance with the prevailing laws.

etation, application and review of
ecessary changes to this policy, if

SACHET METALS LTD
/ .

D 9///
DIRECTOR

CRITERIA FOR MAKING PAYMENT TO NON- EXECUTIVE DIRECTORS
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OYEES IN WORKPLACES

POLICY ON PREVENTION OF SEXUAL HARASSMENT OF EMPL

OBJECTIVE:- | N N

SACHETA METALS LIMITED (The “SML”) is committed to creating and maintaining a secd rork

environment where it's Employees, Agents, Vendors and Partners can V\{OF.k and pu
ment, exploitation and intimidation caused

business together in an atmosphere free of harass :
by acts of Sexual Harassment within but not limited to the office premises and other locations

directly related to the Company’s business.
k environment that enables its

The SML is committed to creating a safe and healthy wor
employees to work without fear of prejudice, gender bias and sexual harassment. The Company
be treated with dignity. Sexual

also believes that all its employees have the human right to
Harassment at the work place or in the course of official duties, if involving employees of the
plicable

Company shall be considered a grave offence, and is therefore punishable under the ap

laws.

The objective of this policy is to provide protection against se
workplace and for the prevention and redressal of complaints of sexual harassment and for
matters connected therewith.

The Government of India has made effective on April 23, 2013 a law called ‘The Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act 2013 on
prevention of sexual harassment against female employees at the workplace. Any person
making unwelcome physical contact and explicit sexual overtures, demanding or requesting
sexual favours, making sexually coloured remarks or showing pornography against the will of a
woman shall be guilty of the offence of Sexual Harassment and Section 354A of the Indian Penal
Code 1860 prescribes punishment for this offence, ranging from simple to rigorous

imprisonment, for term one year to three years, or with fine, or with both.

xual harassment of women at

SCOPE:-
The SML’s Policy with regard to Prevention, Prohibition and Redressal of Sexual Harassment

covers every “employee” across the Company. The SML encourages every employee wh
believes they are sexually harassed to use the redressal mechanism as provided in thY V\V .
The Pol_icy is with respect to Prevention, Prohibition & Redressal of Sexual Haras i ICY‘
may arise in places not limited to geographical location viz. Company’s offj /;ment which
mcludeshall such places or locations where acts are conducted in CO:teesxt rz?ches \:Jut
relationships or whilst fulfilling professional duties or which may be visited working
bV an t.‘l'ﬂp\oyet_:



e company for
al harassment
ers, vendors,

ovided bY th
des sexu
custom
he employeeé arising
d by the employer

on pr
ssment inclu
contractors,
visited by t
provide

g transportati
st sexual hara
s well as agents,
loyees. Any place
uding transportation

during the course of employment includin

undertaking such visit. The SML’s Policy again
by fellow employees, supervisors, managers a
partners and, visitors including outsource emp
out of or during the course of employment incl
ntent of the

for undertaking such journey.
i he i
Sexual harassment is judged by the impact on the complainant and not t tent o ke
ddressed in this policy need not necessanly be fro
ndividuals of same gender.

harassment as a
it can be vice versaa

Respondent. Sexual
s well as between !

to a female employee,

their behavior is

SEXUAL HARASSMENT:—
bility to ensure that
aintenance of a

have a personal responsi
employees are encouraged to reinforce the m

ual harassment.

RESPONSIBILITIES REGARDING
All employees of the Company
not contrary to this policy. All
work environment free from sex

ted and unwelcome

DEFINITION OF SEXUAL HARASSMENT:-
s of incidents involving unsolici
al conduct of sexual

Sexual harassment may be one or a serie
or any other verbal or physic

sexual advances, requests for sexual favours,

nature.

Sexual Harassment at the workplace includes:-

unwelcome sexual advances (verbal, written or physical),

demand or request for sexual favours,

» any other type of sexually-oriented conduct,

. verbal abuse or ‘joking’ that ic sex-oriented, comments etc.
ose or the effect of interfering with an individual's work
hostile or offensive work environment and/or

any conduct that has the purp
m or condition of

performance or creating an intimidating,
submission to such conduct is either an explicit or implicit ter

employment and /or submission or rejection of the conduct is used as a basis for making

employment decisions.



ol for redressal of sexual harassment

The Company has instituted a Complaints Committee I of such complaints.
complaint (made by the victim) and for ensuring time boun.d trea ice of the following four
Initially, and till further notice, the Complaints committee will cBmp ender as that of the
members out of which at least two members will be of the same B

complainant:

» Head-Corporate HR (Presiding Officer)

Employee at the level of Assistant General Manager or above fro

Administration Department (Member)

» Divisional Personnel Head of the Division fro
(Member)

» Compliance Officer or CFO (Member)

m Personnel &

m where the complaint has originated

COMPLAINT REPORTING AND RESOLUTION:-
Anyone associated with SML who believes she/he has

submit a written complaint to any of the members of the | i
written complaint should identify the parties involved:; describe the harassing D€ avior,

including when and where it occurred; and identify by name or description.any witnesses.
Written complaints should be treated as confidential and should be provided directly and only

to the appropriate designated individuals as listed above.

been subjected to harassment may
nternal Complaints Committee. The

Each complaint will be dealt with in accordance with the following:

Confidentiality:-
Any allegation of discrimination or harassment brought to the attention of the Committee will

be discreetly addressed. Investigations will be conducted in a confidential manner to the
greatest extent possible. However, the investigation of complaints may also require disclosure
to the accused individual and to other witnesses for the purpose of gathering pertinent
information. In such case, disclosures will be limited to the extent possible. All participants in
the process, including the person who filed the complaint, the individual accused and
witnesses, will be advised to keep the matter confidential.

Cooperation:-
SML expects the all the employee including directors, senior management personal and staff

co-operate fully in the investigation process. Any faculty or staff member who is the subject of

pr poltent.ial witness regarding, a harassment complaint and refuses to cooperate |
Investigation is subject to disciplinary action. ne

So——



o brings forward a harassment

PROTECTION TO COMPLAINANT / VICTIM:
ee wh
ary action. The

The Company is committed to ensuring that no employ

concern is subject to any form of reprisal. Any reprisal will be subject to disciplin
“Company will ensure that the victim or witnesses are not victimized or discriminated against
while dealing with complaints of sexual harassment.
However, anyone who abuses the procedure (for example, by maliciously putting an allegation
knowing it to be untrue) will be subject to disciplinary action.

CONCLUSION:-
In conclusion, the SML reiterates its commitment to providing its employees, a workplace free
d with dignity and

from harassment/ discrimination and where every employee is treate
respect.

Complaints relating to Sexual Harassment shall be handled and investigations will be conducted
under the principles of natural justice, basis of fundamental fairness, in an impartial and
confidential manner so as to protect the identity of all viz., the person bringing the charge,
potential witnesses, and the person accused of improper behavior. Also, all efforts shall be

taken to ensure objectivity and thoroughness throughout the process of investigation.

SACHETA METALS LTD.

DIRECTOR



SACHETA METALS LIMITED
CIN:L27100GJ1990PLC013784

COD OF CONDUCT

ves that a good corporate

lso provide accountability
s and

or the Company) belie
value creation but a
d. The SML's Board of Director
d to setting the standards

The SACHETA METALS LIMITED (“the SML"
governance structure would not only encourage
and control system commensurate with the risks involve
senior Management Members are responsible for and are committe
of conduct contained in this Code and for updating these standards.
The Board of Directors (“the Board”) of the Company, apart from following actual practice has
“the Code ") for directors and Senior

adopted the following written Code of Conduct and Ethics (
Management Members of the Company.

" means SACHETA METALS LIMITED.
for the time being in force or any

being in force.

“The Company” or “this Company
“The Act” means the laws applicable to the Company
statutory modification or re-enactment thereof for the time

The Board means the Board of Directors for the time being of the Company.
“In writing “and “written” include printing, lithography and other modes of representing

or reproducing words in a visible form.
Code of Conduct means the code of conduct of the company for the time being in force.

Words imparting the masculine gender only include the feminine gender.
Officer” means and includes Board of Directors and Senior Management Members.

APPLICABILITY OF THE CODE:-
This is a comprehensive code and applies to all Directors and SMM. However, the provisions

shall apply to executive and Non-executive Directors including Independent Directors only to
such extent as may be applicable depending on their respective roles and responsibilities.

The Code does not specifically address every potential form of unacceptable conduct and it is
expected that Directors/ SMM will exercise good judgment in compliance with the principles
set out in this Code. Every Director and SMP has a duty to avoid any circumstances that would

violate the letter or spirit of this Code.

CONFLICT OF INTEREST:-
Directors/SMM must promptly disclose to the company potential conflicts of interest regarding

any matters concerning the company. A “conflict of interest” can occur when:-

tals Limited

Code of Conduct Sache/taj\ﬂ |

/




; ; : to be adverse to the
»~ Adirector's or SMM'’s personal interest is adverse to Of may appear

interest of the Company as a whole.
» « A director or SMM or his relatives improper personal ben
position as a director of the Company.

ofits as a result of his/her

. : id b
Following are the some of usual conflict of interest which should be avoid by
Directors/SMM.

1. Relationship of company with third parties:- ‘
Directors shall not receive a personal benefit from person or an entity which is seeking to do
business or to retain business with the Company. They shall not participate in any decision-
making process involving another entity in which they have direct or indirect interest.

2. Compensation from non-Company sources:-
Directors shall not accept compensation (in any form) for services performed for the company
from any source other than the Company.

3. Gifts:-

Directors shall not offer, give or receive gifts from persons or entities dealing with the
Company, where any such gift is perceived as intended directly or indirectly, to influence any
business decision. Gifts given to suppliers or customers or received from suppliers or customers
should be appropriate to the circumstances and should not be of a kind that can create an
appearance of impropriety. It is particularly clarified that gifts given or received on festive
occasions consistent with the accepted business practices and which cannot be reasonably
construed as payment or consideration for influencing or rewarding a particular decision or
action should not violate this code.

In addition to mandatory disclosures all Non-Executive and Independent Directors shall disclose
their association with any other Company which in their judgment, may lead to conflict of
interest with the Company. Directors/Senior Management Members are free to make personal
investments and enjoy social relations and normal business courtesies. They should however

ensure that such interests do not directly or indirectly influence the performance of their
responsibilities.

If there are any transaction proposed with related parties within the knowledge of
Directors/SMM, they must report the same to the Compliance Officer. If determined to be
material to the Company the transactions shall be placed before the Audit Committee for

review. Any dealings with a related party must be conducted on an arm’s length basis and on
commercial terms and no preferential treatment shall be given.

ACCOUNTING AND FINANCIAL REPORTING:-
All the books of accounts shall be prepared and maintained fairly and accurately in accordance

with the accounting and financial reporting standards, accepted guidelines, and applicable
accounting standards generally followed in India.

Code of Conduct Sacheta Metals Limited

(F&F7



ATTENDANCE AND PARTICIPATION IN BOARD MEETINGS:-

Every Director:-
» Must bring an independent and open mind to Board or comrn

» Should make reasonable efforts to attend Board and Committ
e on all the agen

» Should share his knowledge and experienc

ittee meetings.
ee meetings regularly. '
da during the meeting

proceedings.

HEALTH, SAFETY AND ENVIRONMENT:- in the conduct
) . : ironment and comply, in the con
The Company shall strive to provide a safe and healthy working environ the environment of the territory

of its business affairs, with all regulations regarding the preservation off | e s e
| ; i vent the wasteful use :
it operates in. The Company shall be committed to pre e e oy e Eats

minimize any hazardous impact of the development, production, use an

and services on the ecological environment.

ENCOURAGING THE REPORTING OF ANY ILLEGAL OR UNETHICAL BEHAVIOR:- -
Directors should promote ethical behavior and take steps to ensure that the Company:
managers and other appropriate

~ Encourages employees to talk to supervisors, : -
personnel when in doubt about the best course of action in particular situation.

. 1
Encourages employees to report violations of laws, rules, regulations or the Company's

Code of Conduct to the appropriate personnel.

COMPETITION:-
The Company shall fully strive for the establishment and support of a competitive open market

economy in India and abroad and shall cooperate in the efforts to promote the progressive and
judicious liberalization of trade and investment by a country. The Company shall not engage in
activities, which generate or support the formation of monopolies, dominant market positions,

cartels and similar unfair trade practices.

Transparency and Auditability:-
All directors, senior management and employees shall ensure that their actions in the conduct

of business are totally transparent except where the needs of business security dictate
otherwise. Such transparency shall be brought about through appropriate policies, systems and
processes, including as appropriate, segregation of duties. It shall be necessary to voluntarily
ensure that areas of operation are open to audit and the conduct of activities is totally

auditable.

Code of Conduct
Sacheta tals Limited
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OTHER MATTERS:-

Compliance with Laws, Rules and Regulations Fair Dealing.

Interaction with Media.

Confidentiality.

Protection and Proper Use of Company's Assets & Resources.

Act honestly, fairly, ethically and with integrity;

Act in the best interest of and fulfill their fiduciary obligations to the Company

and all its stakeholders;

Act in good faith, responsibly, with due care, competence and diligence, without

allowing their independent judgment to be subordinated;

Disclose potential conflicts of interest that they may have regarding any matters

relating to the Company;

Comply with all applicable laws, rules and regulations;

Maintain the confidentiality of information relating to the affairs of the Company

acquired in the course of their service as Directors, except when authorized or

legally required to disclose such information;

» Disclose potential conflicts of interest that they may have regarding any matters
that may come before the Board, and abstain from discussion and voting on any
matter in which the Director has or may have a conflict of interest;

» Not use Company’s property, information, position or opportunities for personal
gain;

> Act in a manner to enhance and maintain the reputation of the Company;

» Avoid conducting Company business in any significant way with a relative (as
defined in the Companies Act, 2013), or with a business in which a close relative
is associated;

» Senior Officers will ensure proper usage of authority as delegated to them as per
the Company's rules;

» The Senior Officers are responsible for effective control and appropriate use of

all Company's resources entrusted to them in the official discharge of their duty.

A . O R A

v

Y

Y Y

AMENDMENT/ MODIFICATION:-

We are committed to continuously reviewing and updating our policies and procedures based,
in part, on our periodic assessment of the Company’s risks. Therefore, this code will be
periodically revised and is subject to modification. Any amendment or waiver of any provision
of this Code must be approved in writing by the Company’s Board and promptly disclose on
Company’s website and in applicable regulatory filings pursuant to applicable laws and
regulations, together with details about the nature of amendment or waiver.

Code of Conduct
Sacheta Metals Limited



SACHETA METALS LIMITED
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POLICY ON CRITERIA FOR DETERMINING MATERIALITY

OBJECTIVE:-
on 30 of Securities and

‘ . g . ; ts of the Regulati ‘
The Policy is framed in accordance with the requiremen ereanS) Regulations,

o : u
Exchange Board of India (“SEBI”) (Listing Obligations and Disclosure Req

2015 (Regulations).
iali i mation of the Company
The objective of the Policy is to determine materiality of events or informatio e the
: ' i ursu w
[ ion is adequately disseminated in P '
and to ensure that such informat q rorrinaion of

Regulations and to provide an overall governance framework for such d

materiality.

DEFINITION:-

“Act” shall mean the Companies Act, 2013 and the Rules framed thereunder, including any

modifications, clarifications, circulars or re-enactmentthereof.

“Board of Directors” or “Board” means the Board of Directors of Sacheta Metals Limited, as
constituted from time to time.
“Company” means Sacheta Metals Limited.

“Key Managerial Personnel” mean key managerial personnel as defined in sub- section (51) of
section 2 of the Companies Act, 2013;

“Listing Agreement” shall mean an agreement that is to be entered into between a
recognised stock exchange and the Company pursuant to SEBI (Listing Obligations and
Disclosure Requirements), 2015

or “Material Information” shall mean such event or information as set out in

“Material Event”
y. In the Policy, the

the Schedule or as may be determined in terms of Clause 3 of the Polic
words, “material” and “materiality” shall be construed accordingly.

‘Policy” means this Policy on criteria for determining Materiality of events or information and
n

as may be amended from time to time.,

| Regu.lations" mean SEBI (Listing Obligations and Disclosure Requirements) Regulati
including any modifications, clarifications, circulars or re-enactmentthereof one 2018




e Il of (Listing Obligations and Disclosure Requirements}

"gchedule” means a Schedul

Regulations, 2015.

Any other term no
Act, 2013, the Listing Agreement, Regulations o

extent applicable to the Company.
MATERIALITY OF EVENTS OR INFORMATI

d as Material if it meets any of the follo

t defined herein shall have the same meaning as defined in the Companies
her applicable law or regulation to the

r any ot

ON:-

GUIDELINES FOR DETERMINING
wing criteria:-

gvents / information shall be considere
(a) Theeventor information is in any manner unpublished price sensitive information;

mation, which is likely to result in discontinuity or

(b) The omission of an event or infor
alteration of event or information already available publicly;
(¢) The omission of an event or information is likely to resultiin significant market reaction if

the said omission came to light at a later date; and

(d) Any other event/information which is treated as being material in the opinion of the Board

of Directors of the Company.



DISCLOSURES OF EVENTS OR INFORMATION:-

A: Para A of part A of Schedule Il of the Listing Regulations provides that those events which
have been incorporated therein have to be considered as material and accordingly
disseminated. In respect of such events, the company shall have no discretion in deciding
whether they need to be reported to the exchanges or not. Such events have to be reported
invariably to the exchange as being material. The list of events covered under the above part A

is givenhereunder:
1. Acquisition(s) (including agreement to acquire), Scheme of Arrangement (amalgamation/

merger/ demerger/restructuring), or sale or disposal of any unit(s), division(s) or subsidiary

of the Company or any other restructuring;

Explanation. - 'Acquisition' shall mean, -

(1) acquiring control, whether directly or indirectly; or,

(1) acquiring or agreeing to acquire shares or voting rights in, a company, whether directly

or indirectly, such that -

the C
(a) the Company holds shares or voting rights aggregating to five Per cent or more of the shares

or voting rights in the said company, or;




and such change exceeds two

ding from the last disclosure

ge in hol
said company.

(b) there has been a chan . |
holding or voting rights in the

per cent of the total share
hares, buyback of securities, any

of securities, split or consolidation of s % 3
terms or structure of existing

f securities or alteration in
edemption of

2 Issuance or forfeiture
f forfeited securities, alteration of calls, r

restriction on transferability o
securities including forfeiture, reissue O

securities etc.,;

3. Revision in credit rating(s);
4. Outcome of Meetings of the Board of Directors: The Company shall disclose to the
Exchange(s), within 30 minutes of the closure of the meeting, held to consider the following:

a? .dividends and/or cash bonuses recommended or declared or the decision to pass any
dividend and the date on which dividend shall be paid/dispatched;

b) any cancellation of dividend with reasons thereof:
c) the decision on buyback of securities;

d) the decision with respect to fund raising proposed to be undertaken

e) increase in capital by issue of b
, onus shares through capitalization | \
which such bonus shares shall be credited/dispatched: ; pitalization including the date on




i ities held in reserve for
f) reissue of forfeited shares or securities, or the issue of shares or securitie aSiee o e
futuré issue or the creation in any form or manner of new shares or secu

rights, privileges or benefits to subscribe to;

g) short particulars of any other alterations of capital, including calls;

h) financial results;
i) decision on voluntary delisting by the Company from stock exchange(s).

5. Agreements (viz. shareholder agreement(s), joint venture agreement(s), family settlement
agreement(s) (to the extent that it impacts management and control of the

Company),agreement(s)/treaty(ies)/contract(s) with media companies) which are binding and
not in normal course of business, revision(s) or amendment(s) and termination(s) thereof;

6. Fraud/defaults by Promoter or Key Managerial Personnel or by Company or arrest of Key
Managerial Personnel or Promoter;

7. Change in Directors, Key Managerial Personnel (Managing Director, Chief Executive Officer,

Chief Financial Officer, Company Secretary etc.), Auditor and Compliance Officer;

8. Appointment or discontinuation of share transfer agent:

9. Corporate debt restructuring;

10. One-time settlement with a bank;




ition fi itors;
ce to BIFR and winding-up petition filed by any party /credito
and circulars sent to shareholders, debenture

11. Referd
d in the media by the Company;

2. lssuance of Notices, call letters, resolutions

1 ]
any class of them or advertise

holders or creditors or

1l and extraordinary general meetings of the Company;

13. Proceedings of Annu
14. Amendments to memorandum and articles of association of Company, in brief;

15 Schedule of Analyst or institutional investor meet and presentations on financial results

made by the Company to analysts or institutional investors.

B: Para B of part A of Schedule lll of Listing Regulations lists out the events which are to be
disclosed by the company upon application of the guidelines for determination of materiality as
provided under clause 3 of this policy. The events falling within para B of part A are given

hereunder:
1. Commencement or any postponement in the date of commencement of commercial

production or commercial operations of any unit/division;

2. Change in the general character or nature of business brought about by arrangements for
strategic, technical, manufacturing, or marketing tie-up, adoption of new lines of business or

closure of operations of any unit/division (entirety or piecemeal):

3. Capacity addition or product launch:




termination of awarded/bagged

bagging/ receiving, amendment or

4. Awarding, .
| course of business;

orders/contracts not in the norma
er agreement(s) which are

viz. loan agreement(s) (as a borrower) or any oth
or amendment(s) or

5. Agreements (
course of business) and revision(s)

binding and not in normal

termination(s) thereof;
more units or division of the Company due to natural

6. Disruption of operations of any one or
h as strikes, lockouts etc.;

calamity (earthquake, flood, fire etc.), force majeure or events suc
7. Effect(s) arising out of change in the regulatory framework applicable to the Company;

8. Litigation(s) / dispute(s) / regulatory action(s) with impact;

9. Fraud/defaults etc. by directors (other than key managerial personnel) or employees of
Company;

10. Options to purchase securities including any ESOP/ESPS Scheme;

11. Giving of guarantees or indemnity or becoming a surety for any third party;
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approvals;

3. Ot p . .
’ g




ange of accounting policy that may

y ch
ther

d brief details thereof and any O
which may be necessary to enable the
on and to avoid the establishment of

chnologies, expiry of patents, an

the accounts, etc. an
y known to the Company
ise its positi

emergence of new te
have a significant impact on
information which is exclusivel
holders of securities of the Company to appra

a false market in such securities.

5. AUTHORITY TO KEY MANAGERIAL PERSONNEL:-
The Whole time Director and Company Secretary of the Company shall severally have the

authority to determine materiality of any event or information and make the disclosures of
such material event or information to stock exchange(s) The Company Secretary of the
Company shall have the authority of making the disclosures of such material event or

information to stock exchange(s), subject to the provisions of this Policy.

6. AMENDMENTS:-
The Board may subject to the applicable laws amend any provision(s) or substitute any of the

provision(s) with the new provision(s) or replace the Policy entirely with a new Policy. However,
no such amendment or modification shall be inconsistent with the applicable provisions of any

law for the time being in force.
7. DISSEMINATION OF POLICY:-

This Policy shall be hosted on the website of the Company and address of such web link thereto
shall be provided in the Annual Report of the Company.
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